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Access to Growing Job Centers in the
Twin Cities Metropolitan Area 2000
Myron Orfield
Thomas Luce
Institute on Race and Poverty
University of Minnesota

Introduction
Important trends in the Twin Cities affecting access to jobs
for minority populations
• Continuing decentralization of jobs and population
• Increasing traffic congestion, especially in suburban
areas where jobs are growing most quickly

Twin Cities Job Centers
• Defined as contiguous Traffic Analysis Zones (TAZ’s) with
greater than average numbers of jobs per square mile.
Large job agglomerations like those in the centers of
Minneapolis and St. Paul were divided into components
based on job densities.
• This yielded 41 employment centers. (See map and table
following two pages.)
• Job centers are scattered across the region but are more
likely to be in the western and southwestern parts of the
region. They range in size from 140,000 to 1,100 jobs in
2000.

Job Growth and Race of Workers
by Type of Job Center
• Employment centers were grouped into five categories –
Central Business Districts; Other Central City Centers;
Inner Suburbs; Middle Suburbs; and Outer Suburbs
• In 2000, 25% of regional jobs were in the two central city
categories, down from 29% in 1990. The share of jobs in
the 3 suburban categories was 25% in both years. The
share outside of job centers increased from 46% to 50%.
• Job center growth rates increased with distance from the
core of the region and the number of jobs outside of job
centers grew more quickly than in any of the job center
categories. Jobs were decentralizing and becoming
more diffused.

Job Growth and Race of Workers
by Type of Job Center
• In 2000, Black workers were far more likely to work in
the central cities than other population groups: 41% of
Blacks worked in the 2 central city categories compared
to 24% for Whites, 30% for Hispanics and 33% for other
races.
• Black workers were less likely than any other group to
work in middle suburb job centers, outer suburb job
centers or areas outside of job centers – the types of job
centers that were growing most rapidly.

Job Growth and Race of Workers
by Job Center Growth Rates
• Job centers were grouped into 4 categories based on
1990-2000 growth rates: Declining centers (job losses
during the decade); Slow Growth centers (growth
between 0 and 20%); Moderate Growth centers (growth
between 20 and 40%); and High Growth centers (growth
more than 40%).
• In 2000, Black workers were far more likely to work in
declining or slow growth centers than other workers:
47% of Black workers compared to 30% of Whites, 37%
of Hispanics and 39% of Other races.

Commuter-shed Analysis
• Journey-to-work data compiled at the Traffic Analysis
Zone (TAZ) level by the 1990 and 2000 Census
Transportation Planning Packages was used to analyze
commuting patterns into the 22 largest job centers.
• Data for travel time from every TAZ to every other TAZ
was used to derive the areas around each job center
representing 0-20 minute, 20-30 minute, 30-40 minute
and > 40 minute commutes into the centers.
• The characteristics of the population residing within each
type of commuter shed were derived by overlaying the
commuter-sheds on 2000 Census data.

Commuter-shed Analysis
• Four examples are shown on the following pages: the
Minneapolis CBD, the University of Minnesota job center
(located within Minneapolis), the St. Louis Park job
center (a moderate income inner suburb) and the Eden
Prairie job center (a high income middle suburb).

Commuter-shed Analysis: General Patterns
• The farther the job center is from the core of the region,
the less accessible the center is to affordable housing,
lower income people and people of color. (Affordable
housing rates are highest closest to the Minneapolis
CBD and the University of Minnesota center, in the 2030 minute commuting zone in St. Louis Park, and in the
30-40 minute commuting zone in Eden Prairie.
• Commuting zones are larger for suburban centers than
urban centers in both years, reflecting greater
congestion in the core.

Commuter-shed Analysis: General Patterns
• Commuter-sheds shrunk during the 1990’s everywhere,
reflecting growing traffic congestion. Prior work showed
that commuter-sheds increased in size during the 1980’s
when congestion levels were significantly lower.
• Commuter-shed shrinkage was proportionately greater in
suburban job centers. Commuter-sheds were much
more similar (urban versus suburban) in 2000 than in
1990. The implication is that congestion increased more
rapidly in the suburbs, making access from the core
more difficult.

Patterns in the 22 Largest Job Centers by
Type of Center
• Greater likelihoods of living near the core of the region
give Black and Hispanic residents greater average
access to the 22 largest job centers. On average, 15% of
the region’s Black residents reside within a 20 minute
commute of these centers, compared to 14% for
Hispanics and 10% for Whites.
• Whites are also much more likely to live far from these
centers. On average 24% of Whites live more than 40
minutes away compared to just 4% for Blacks and 9%
for Hispanics.

Patterns in the 22 Largest Job Centers by
Type of Center
• However, access rates for people of color drop
dramatically for job centers farther from the core. On
average, just 8% of Blacks live within 20 minutes of
middle suburban job centers compared to 11% of Whites
and 10% of Hispanics.
• When the analysis is complete for all 41 employment
centers, the overall advantages for Blacks and Hispanics
are likely to decline because centers farthest from the
core tend to be smaller and growing more quickly than
average.

Patterns in the 22 Largest Job Centers by
Job Center Growth Rates
• Similar patterns appear when job centers are grouped by
growth rates. Black and Hispanic residents are much
more likely to live near declining or slow growth centers
than are whites but less likely to live near moderate and
high growth centers.
• When the analysis is complete for all 41 employment
centers, the overall advantages for Blacks and Hispanics
are likely to decline because centers farthest from the
core tend to be smaller and growing more quickly than
average.

Conclusions
The continuing decentralization and diffusion of jobs in the
Twin Cities metropolitan area resulted in decreasing
opportunities for Black and Hispanic workers because:
• Black and Hispanic workers are more likely to work in
slower growing job centers in the core of the region.
• Black and Hispanic households are less likely to live in
areas closest to the fastest growing job centers in middle
suburbs and at the periphery of the region.

